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Mission Statement 
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The mission of the Tinley Park Fire Department is to provide an 
outstanding level of service by staff ing our Department with the 
highest degree of trained professionals who devote duty above 
personal risk.  We are a dedicated group who is constantly seeking 
improved ways to provide exceptional service to our Citizens.  
The Department advances public safety through its f ire prevention, 
investigation and education programs.  

The vision of the Tinley Park Fire Department is to be acknowledged by 
our Members and Citizens as: 

 A Department that is recognized for its Pride, Integrity, and 
Professionalism to the Community.  

 A dynamic organization that adjusts to changing needs of the 
Community and its Members. 

 An organization that is driven to provide a cost effective and efficient 
Fire Department while honoring its values and supporting our 
Mission Statement. 

 A Department that will be prepared and ready to respond to all 
emergencies with compassion, courage and teamwork.  

 A Membership that will operate ethically and position the 
Department for the future. 
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IntroductionIntroduction  

Interim Fire Chief Stephen C. KlotzInterim Fire Chief Stephen C. KlotzInterim Fire Chief Stephen C. Klotz   

It is my honor to present the 2016 Tinley Park Fire Department Annual Report detailing the  
activities and accomplishments of our Organization. Here at the Tinley Park Fire Department our 
most valuable assets are our Members and Administrative Staff. They are committed to providing 
the highest level of service to our Village as we protect life and property in the most effective  
manner. In 2016, the men and women of the Fire Department responded to nearly 2,700 calls for 
service, providing highly effective and efficient service to our Customers. 

2016 left our organization with a large void with the retirement of Fire Chief Ken Dunn.  
Chief Dunn selflessly served our Community for 45 years. Under Chief Dunn’s command he took 
on a major transition converting our organization from an all volunteer force to the part-time 
staffed Organization we are today. 

Additionally, there were other notable activities which occurred during the past year, including but 
not limited to: 

 Additional MDB computers were purchased and put in service in several command cars. 

 Fire Station 1 Apparatus Room Painting. 

 Fire Station Renovation Project started with the RFQ process to hire a Construction  
Manager. 

 Money was appropriated towards the Fire Station Renovation Project in the current budget. 

 Fire Prevention Bureau completed its International Accreditation Service Reassessment. 

 The 4th Annual 5K Run/Walk for Your Life Safety raised approximately $23,000 for the  
Illinois Fire Safety Alliance “Camp I Am Me” Burn Camp. 

 The Fire Prevention Bureau certified nearly 300 people in CPR. 

These are just a few of the many accomplishments that have occurred over the past year. Contained 
within this report is the culmination of the skills, commitment, and dedication of each of our  
personnel that makes our Department what it is today, second to none. 

Our Organization remains committed to provide the highest level of service to our Community and 
stay ahead of the ever changing demand given to us. 

Respectfully Submitted, 

 

 

 

 

Stephen C. Klotz 
Interim Fire Chief 
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“When a man becomes a Fireman his greatest act of bravery has been accomplished.  

What he does after that is all in the line of work.” 
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The Fire Department responds to fires, however, the public can  
mitigate the cause of these fires by becoming educated on the cause  
of fires and promoting fire safety awareness among the community.” 

-R.D. Paulson, Fire Chief, Miami-Dade Florida Fire Department 

Fire PreventionFire PreventionFire Prevention   
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Fire Prevention BureauFire Prevention Bureau  

Deputy Fire Chief / Fire Prevention Daniel P. RiordanDeputy Fire Chief / Fire Prevention Daniel P. RiordanDeputy Fire Chief / Fire Prevention Daniel P. Riordan   

I would like to open this annual report with a quote that best describes the people that provide  
prevention and support services. This quote was provided to me by an employee and is now posted 
in a prominent place for staff to view and contemplate. 

“Those who believe what we believe offer their blood, sweat and tears.  
Those who don’t believe what we believe demand more money or glory.” 

Simon Sinek, Author / Speaker 

Every time I read this quote, it reminds me of how hard our people strive to continuously  
improve public safety for Tinley Park. The following pages illustrate how our organization provides 
public safety services that are cost effective, has an expected outcome and the results are  
measureable to quantify success. 

Before discussing our needs and areas of improvement, I want to recognize a significant event in the 
history of our Department. In 2016, Fire Chief Ken Dunn retired. Chief Dunn served this  
Community for 45 years and his wisdom and knowledge will be missed. As part of the transition,  
I was honored to be named Interim Fire Chief from July 1st through September 30th and was able to 
begin practicing the vision and beliefs outlined in our mission statement. 

As like any other organization, Fire Prevention continues to evolve; Engineer Peter Marianovich and 
Firefighter Renee Grzeszkiewicz are sharing the responsibilities of the currently vacated Public  
Education Coordinator position. Laura Rot has joined our office staff as a part-time Clerk. 

Operationally, there were several notable accomplishments that not only improved public safety in 
the Village, but did so in a timely cost-effective manner. 

Our Public Education personnel continue to engage the public by delivering several new programs. 
A pilot program now offers monthly fire education to the third graders of School District 140. To 
date this pilot program has been met with enthusiasm by the teachers and students. We expect to 
expand this program to all third grade students in the Village. Fire evacuation drills have been  
completed for all retirement communities; a notable accomplishment given the nature of the  
demographic. Carbon monoxide educational letters sent to all residences that required Fire  
Department service. 

In October, the Fire Prevention Bureau participated in the IAS re-accreditation process. This  
exercise of continuous improvement demonstrated to the evaluators that Fire Prevention Bureau 
operations is a data driven organization. Comments were provided to us, but nothing that  
prevented our organization from maintaining our accreditation status. ALL staff is commended on 
their contribution of this effort. 

A major step was taken regarding the fire inspection and documentation processes. The Occupancy 
Module for our records management system, FIREHOUSE is now in service. All of the inspection 
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details and results are now entered into the records management system and staff personnel create 
the correspondence almost immediately dramatically reducing turnaround times. This was a  
project that took over a year to complete. 

With the assistance of the Community Development Department, we updated our fire codes  
adopting the 2012 International Fire Code. We also included amendments to the code to make both 
occupant and Firefighter safer. One portion of the code we were unable to successfully adopt was 
the residential fire sprinkler requirement; a vital component to protecting people in their homes. 
We will continue efforts to get this successful life safety requirement adopted by focusing on having 
open discussions with identified stakeholders.  

We also assisted Community Development Department by assisting them in a callout procedure 
designed to determine building occupancy when a structure has been damaged or is an eminent 
danger to the public. 

As a whole, the Fire Prevention Bureau contributed to the Fire Department’s overall goal of no fire 
related deaths and minimizing property loss. For the third consecutive year, the Village did not have 
a single fire related death and property loss was estimated to be reduced by 30% as compared to 
2015. 

Although we did some remarkable things in 2016, there are a couple of items that need to be  
addressed. The programs implemented for evaluations of Field Inspectors and plan reviews did not 
meet the minimums established by written guidelines. Our processes of improvement will address 
this in 2017. 

There were other areas where the Fire Prevention Bureau experienced levels of success. All of these 
accomplishments were identified goals for 2016. Staff has done a great job of converting the vision 
of the Department into a reality. The following is a summary of those successes. 

 Training goals were met for both the Fire Inspector and Fire Investigator. A total of 917 training 
hours were recorded. 

 Fire Prevention certified 299 people in cardio pulmonary resuscitation (CPR). 

 Because of our successful expedited permit process, plan reviews averaged a turnaround of 1.96 
business days. 

 The 4th annual Run for Your Life Safety 5K was held on May 1st and raised over $23,000 for  
Illinois Fire Safety Alliance. 

 FIRECORPS members spent over 153 hours participating in 26 events and accumulated over 49 
hours of continuing education. 

 The fire evacuation initiative is 100% complete.  

 Fire Inspectors Pete Marianovich and Charles Russ received their Fire Inspector I Certificate 
from the State Fire Marshal. 

 Inspection documentation averaged a turnaround of 2.94 business days; a 29% reduction from 
2015. 

 Performed internal audits on the plan review process and training record documentation. 

 Conducted a management review meeting in December. 
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 Semi-annual Fire Inspector meetings were held in May and December. 

 The Wireless Radio Alarm Program newsletter was distributed in January and June. 

 Began the process of developing a guide to identify risk in every occupancy.  

 We have successfully reached more of our customers with our field questionnaire. Every  
business owner will have an opportunity at least every three years to comment on our services.  

 Deputy Chief Riordan participated in an IAS evaluation of the Fire Prevention Bureau for the 
State of Florida. 

From a broader perspective, the State of Illinois is still operating without a budget and because of 
the uncertainty of available funds our personnel requests have been difficult to get approved. The 
purpose of this additional staffing request is to meet inspectional and public education duties. This 
addition to staff will bring us closer to being fully staffed.  

From the perspective of Fire Prevention, we believe people continue to learn to be more fire safe 
and know what to do when a fire occurs. We will continue the effort to deliver messages to our 
community to assist them in understanding the dangers of fire. 

 

PERFORMANCE OVERVIEW 

The measurables that indicate how well we operate operationally are summarized in the table  
below.  

Performance Measure Target Target Met/Exceeded

Complete 100% of routine inspections 100% Yes/Yes

Plan Review turn around within 15 business days 100% Yes/Yes

Acceptance tests with 3 business days 90% Yes/Yes

Regular inspection done in assigned month 90% No/No

Inspection correspondence completed with 7 business days 90% Yes/Yes

Violation compliance minimum 72% Yes/Yes

Field Inspection Evaluations 10/inspector No/No

Courtesy/Respect 4.0/5.0 Yes

Explained purpose 4.0/5.0 Yes

Inspector - Accurate/Thorough 4.0/5.0 Yes

Consistent/Fair 4.0/5.0 Yes

Helpful/Knowledgeable 4.0/5.0 Yes

Permit Process/Knowledge 4.0/5.0 Yes

Knowledge/Preparations/Instruction 4.0/5.0 Yes

2016 PERFORMANCE OVERVIEW

Customer Questionnaires - Fire Inspection

Customer Questionnaires - Permits/Contractor

Customer Questionnaires - Public Education
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FIRE EXPERIENCE 

Historically, building fire experience in the Village of Tinley Park continues to be less than the rest 
of the Country. The national average (based on 1,000 population) is 3.0, regional average is 2.4 and 
in Tinley Park is .51. 

In 2016, the Village of Tinley Park, there were thirty-nine (39) fire events totaling approximately 
$764,000 in losses. Of these documented fire events, twenty-three (23) were in residential-type  
occupancies; seventeen (17) were cooking related incidents. 

The frequency and severity of fire events continue to occur in the residential setting. 75% of the  
reported fires and 55% of the dollars lost occurred in the residential setting and the trend line not 
only illustrates residential occupancies providing the greatest frequency, but that this type of  
incident has been increasing for the past decade.  

Although dollar loss as a result of fire exceeded $764,000, the value of the structure/vehicle saved 
exceeded $1,818,000. 

PROGRAM STATISTICS 

2012 2013 2014 2015 2016

Building 14 36 43 44 39

Vehicle 10 13 21 20 14

Outdoor/Vegetation 24 32 29 32 35

Dumpster/Trash 8 11 13 12 17

Other 3 1 3 4 15

FIRE INCIDENT TYPES



  Fire Prevention  Overview 

Tinley Park Fire Department  2016 Annual Report 7 

STAFFING and RESPONSIBILITIES 

Fire Prevention is staffed with a Deputy Chief, a full-time Fire Inspector, 2 part-time  
Public Education Coordinators, 5 part-time Inspectors, an Office Coordinator, 1 full-time Clerk 
and 3 part-time Clerks. 

For the year 2016, 9,350 hours were recorded by both Field Inspection and Public Education staff. 
50 field evaluations were conducted on all Inspectional staff. A 250% decrease over similar  
activity conducted in 2016. This is an area of concern that will be addressed in 2017. 

Activity 2010 2011 2012 2013 2014 2015 2016

Field Inspections 44.0% 32.0% 27.0% 30.4% 29.6% 30.0% 31.7%

Public Education 20.0% 23.0% 16.5% 20.2% 22.3% 21.6% 15.6%

Training 5.3% 5.1% 5.4% 7.0% 9.8%

Radio Program 10.0% 8.0% 9.3% 10.8% 10.9% 11.1% 12.8%

Building Inspections 8.0% 8.0% 6.8% 8.0% 8.4% 8.4% 8.6%

Plan Reviews 7.0% 7.0% 8.3% 8.1% 7.1% 7.4% 6.6%

Fire Investigations 1.0% 3.0% 1.5% 1.9% 3.2% 2.2% 1.9%

Projects & Meetings 7.0% 5.8% 10.1% 10.9% 9.9% 11.5%

Other 10.0% 15.0% 30.6% 2.0% 2.3% 3.0% 1.4%

STAFFING HOURS by ACTIVITY
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Fire Alarm Service Officer Robert J. ButtalaFire Alarm Service Officer Robert J. ButtalaFire Alarm Service Officer Robert J. Buttala   

Wireless Radio Alarm ProgramWireless Radio Alarm Program  

The goals of the Wireless Radio Alarm Program (WRAP) program are to provide a reliable means 
of transmitting fire alarm signals, make it affordable and control the cost for the alarm holder. 
This goal continues to be met. 

False alarm responses have begun to stabilize and as a result, false alarm fees are trending down. 
False alarm fees are generated by only 6% of the alarm holders. The good news is over 90% of 
alarm holders have been maintaining their equipment reducing false alarm activations. 

158 radio transmitter batteries were replaced in 2016. 129 of these battery replacements were 
planned replacements. 31% of the batteries replaced were a result of the batteries failing. The  
battery maintenance program has seen a reduction of over 50% in unplanned replacements. 

Testing documents are reviewed periodically to ensure that proper inspection and maintenance is 
performed. In 2016, test document review increased approximately 11%. This is illustrated in the 
chart titled Fire Alarm Test Documents Reviewed on page 10. 

Our E-DOCS initiative; where all test documents are sent to our offices electronically has had 
moderate success. Approximately 81% of all documents are sent electronically. Our goal of 75% 
was exceeded. All test documents now reside electronically in the FIREHOUSE Occupancy  
Module. 

2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

$0 $2,375 $1,250 $225 $0 $150 $4,325 $6,425 $5,550 $3,500

FALSE ALARM FEES

2013 2014 2015 2016

Fox Valley Service Calls 83 52 60 45

Transmitter Battery Replacement 129 230 186 98

Planned 42 137 129 60

Average Life of Battery (unplanned) 28 months 28 months 25.4 months 26.0 months

RADIO PROGRAM SERVICE and MAINTENANCE
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This area of Fire Prevention continues to communicate to alarm holders through a semi-annual 
newsletter. This mailed document highlights information that assists the alarm holder on how to 
maintain their systems and provides the alarm holder with relevant information regarding  
hazards and events that may be of interest to them. Additionally, a photo of a Fire Prevention  
employee with information on their responsibilities is also included. The goal is to keep everyone 
informed.  

 

FIRE ALARM ACTIVITY 

In 2016, there were 572 activations that required a Fire Department response. Upon evaluation, 
the Fire Department responses were to the following occupancy types. Alarms to hotels and  
multi-family continue to be a larger percentage. 

2013 2014 2015 2016

Fire Protection 451 461 521 418

Fire Alarm 424 442 502 434

Cooking 53 85 75 46

Fire Pump 38 45 52 85

TOTALS 966 1,033 1,150 1,029

FIRE ALARM TEST DOCUMENTS REVIEWED

OCCUPANCY TYPE

2011 2012 2013 2014 2015 2016

Commercial/Mercantile/Industrial 316 (65%) 276 (53%) 340 (53%) 269 (51%) 293 (51%) 287 (51%)

Hotel/Multi-Family 98 (20%) 113 (22%) 140 (27%) 115 (22%) 168 (29%) 179 (31%)

Single Family 37 (8%) 85 (16%) 137 (16%) 113 (21%) 76 (13%) 72 (12%)

Church/School 32 (7%) 46 (9%) 29 (4%) 35 (6%) 42 (7%) 34 (6%)

 Totals 483 520 646 532 579 572

FIRE ALARM ACTIVATIONS by OCCUPANCY

FREQUENCY

“The value of our lives is not determined by what we do for ourselves.  
The value of our lives is determined by what we do for others.” 

-Unknown 
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Fire alarm activations requiring a fire department response indicate that with the exception of 
testing, inspection and maintenance, 70.1% of the required fire alarms never transmitted an  
emergency fire signal. In 2016, 5.8% of the properties with approved fire alarm systems required 
multiple responses (greater than three responses).  

ALARM POSITION 2011 2012 2013 2014 2015 2016

Never transmitted alarm 328 (62%) 340 (65%) 292 (55%) 345 (63%) 377 (68.5%) 390 (70.1%)

Transmitted 2 alarms or less 422 (80%) 425 (81%) 500 (92%) 500 (92%) 504 (91.2%) 523 (94.2%)

Transmitted 3 alarms or greater 34 (6.5%) 30 (5.7%) 44 (8.1%) 50 (9.1%) 46 (8.4%) 32 (5.8%)

FIRE ALARM ACTIVITY

“Smoke alarms are critical. They’re watching out for you and  
giving you that early warning if a fire does break out.” 

-Bruce Garner 

The most frequent types of alarm devices activated in 2016 are summarized in the table below. 
Carbon monoxide activations have leveled off and coding of unknown type alarms continues to 
increase. 35.3% of all carbon monoxide responses were as a result of malfunctioning detector. 

ALARM TYPE 2013 2014 2015 2016

Fire Alarm System 195 213 170 209

Carbon Monoxide 162 128 131 124

Unknown/other 158 182 214 237

Smoke/Heat Detection 91 90 99 132

Water Flow 32 17 16 7

Pull Station 30 27 29 43

Tamper/Supervisory 15 20 15 11

Duct Detection 6 11 15 2

Total 698 688 689 771

ALARM DEVICE ACTIVATIONS
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Field InspectionField Inspection  

Fire Inspector Steven LorendoFire Inspector Steven LorendoFire Inspector Steven Lorendo   

Inspections are performed by  
dedicated Fire Inspectors. Prior to 
any Fire Prevention visit, the  
current file is reviewed by staff. If 
necessary, appointments will be 
made in advance. Prior to the start 
of any inspection or activity,  
representatives from the Fire  
Prevention Bureau will meet and 
introduce themselves to Property 
Management. The survey will be 
conducted in a time efficient,  
courteous, and professional  
manner. The members conducting 
the survey will take detailed notes 
of their findings. After concluding the survey, a wrap-up consultation will be conducted. 

The table titled “Field Activity and Inspections” (see page 14) is a historical summary of Field  
Inspection activities for 2016 with comparisons from previous years. Additionally, Fire Prevention 
began perimeter inspections of all vacant structures to ensure the premises are secure and free of  
obvious code violations. In total, there were 3,622 site visits which was similar to the same  
activity in 2015. 

One of the quality assurance measures implemented is a questionnaire designed to understand 
effectiveness and professionalism of the Inspectional staff. In 2016, 238 questionnaires were  
returned. Overall, for all categories the average is 4.72. (See chart titled Questionnaire Results, 
page 14.) 

All findings are documented with a letter to the business owner. As detailed in the illustration  
titled Inspection Correspondence Turnaround above, this document is delivered in less than 3 
business days. This process turnaround time has improved by 40% as compared to the same  
activity in 2015. 

“Fire changes the chemical composition of everything it touches. Nothing  
that has burned can be recovered. We must learn to protect our homes by 
building homes in vulnerable areas with fire resistant materials, by the area 

surrounding the home free of burnable landscaping and debris, and by  
keeping fire extinguishers in good working order.” 

-Senior FEMA Official 
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Given the total amount of hours designated for field inspections, 2,328 and the number of  
inspections, 2,459, Fire Inspectors averaged approximately one (.95) inspection per hour.  

NEW CONSTRUCTION 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

Inspection/reinspection 430 462 490 164 124 140 257 335 344 323

Change of Use 231 77 89 79 104 99 105 128 126 93

Rough/Fire Walls/Ceilings 138 92 111 91 87 76 171 116 109 119

TOTALS 799 631 690 334 325 315 533 579 579 535

REGULAR INSPECTIONS 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

Fire Inspections 2,351 2,457 1,998 2,286 2,079 2,117 2,396 2,310 2,468 2,459

Re-inspections 1,394 1,375 1,188 1,204 1,205 931 1,351 1,190 1,159 1,163

TOTAL INSPECTIONS 3,745 3,832 3,186 3,490 3,284 3,048 3,747 3,500 3,627 3,622

Total Buildings Inspected   1,026 1,030 1,031 1,034 1,037 1,039 1,041 1,046

Square Feet Inspected (in Millions)   28.15 22.3 26.8 27.5 28.4 25.7 28.7 28.1

FIRE ALARM / PROT TESTING 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

Equipment Tested 475 579 390 404 209 68

Acceptance Testing 140 103 161 91 120 125 158 124 148 132

Fire Alarm Impairments 439 281 414 555 602 801 888 1,191 909 1,234

TOTALS 1,054 963 965 1,050 931 994 1,046 1,315 1,057 1,366

% Buildings Alarmed   0.48 0.5 0.5 0.5 0.51 0.53 0.53 0.53

FIELD ACTIVITY and INSPECTIONS

QUESTION 2013 2014 2015 2016

# OF SURVEYS 153 156 271 238

1 (COURTESY/RESPECT) 4.92 4.94 4.93 4.79

2 (EXPLAINED PURPOSE) 4.81 4.9 4.79 4.69

3 (INSP ACCURATE/THOROUGH) 4.84 4.93 4.84 4.73

4 (CONSISTENT/FAIR) 4.76 4.93 4.85 4.72

5 (HELPFUL/KNOWLEDGEABLE) 4.82 4.92 4.84 4.67

QUESTIONNAIRE RESULTS

Note: Results are based on a scale of 1-5 
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Building owners are given 30 days to comply with violations cited. If there was a code violation 
found after the first visit, Fire Prevention performs a follow-up in 15 days. If this visit does not  
result in compliance, then a citation to appear in court may be issued. This year there were 1,163 
re-inspections for violation compliance. Since 2007 there has been a 19% decrease in violations 
relating to emergency lighting/exit signs and a 32% decrease in violations relating to fire  
protection and fire alarm equipment. 

Inspection Categories 2012 2013 2014 2015 2016

Building Exterior 31 70 35 42 57

Fire Protection Systems 295 683 600 604 589

Life Safety 326 989 940 882 833

Flammable Liquids/Gases 17 10 7 13 16

Electrical 33 265 61 12 101

Elevators 8 4 2 5 1

Fire Barriers 45 68 69 54 101

Miscellaneous 149 312 126 143 115

VIOLATION SUMMARY

VIOLATION TYPE 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

 Emergency Lighting 418 419 353 399 439 465 470 478 421 417

 Exit Lighting 542 464 370 406 415 420 417 432 358 362

 Fire Extinguisher 203 282 175 206 235 183 160 155 224 189

 Fire Prot./Fire Alarm 556 501 412 474 759 491 685 369 317 379

 Housekeeping Elec/Gas Meters Labeled 51 59 41 33 56 75 293 141 115

COMMON VIOLATION TYPES

OCCUPANCY VIOLATIONS and CITATIONS 

Violations from regular inspections are divided into eight inspectional categories. The table below 
illustrates the number of identified violations within each category for the years 2012 through 2016.  

In 2016, 41.4% of all inspections did not generate any violations. Over 1,400 occupancies are  
following our rigid fire codes.  

The remaining inspections identified 1,813 violations and 230 (2016) citations issued. The amount 
of citations written in 2016 (230) is a 30% decrease over citations written in 2015 (329). 
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FIELD INSPECTION TEAM 

  Daniel MazziottaDaniel Mazziotta  Charles MessinaCharles Messina  Charles RussCharles Russ  

    No Photo Available: Brett OftedahlNo Photo Available: Brett Oftedahl  

 Robert BeranRobert Beran  Peter MarianovichPeter Marianovich  Anthony MazziottaAnthony Mazziotta  

“The greater the loyalty of a group toward the group, the greater is the  

motivation among the members to achieve the goals of the group, and  

the greater the probability that the group will achieve its goals.”  

-Rensis Likert 

http://www.goodreads.com/author/show/1452983.Rensis_Likert
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Plan ReviewPlan Review  

Fire Inspector Steven LorendoFire Inspector Steven LorendoFire Inspector Steven Lorendo   

Both in-house staff and a third party plan reviewer (ICC) conduct plan reviews. ICC reviews all 
new fire protection installations. In-house staff reviews fire protection plans if the work submitted 
is limited to small alterations. Fire Prevention has permit responsibility for preliminary plans, fire 
alarm systems, special extinguishing systems, life safety controls, construction build-outs, fire  
hydrant location, etc.  

The goal for in-house staff is to have all plan reviews submitted and reviewed without major  
errors within 15 working days. For 2016, the average turnaround time for all plan reviews was 1.96 
working days; a 17% reduction as compared to 2015 and since 2014, a 38% reduction. 

As a result of our constant improvement process, in 2014, a “Quick-Permit” process plan review 
was implemented. In 2016, over 36% of all life safety permits were a quick permit helping to  
improve turn around times.  

In 2016, 617 hours were dedicated to the plan review process. This is approximately the same 
amount of hours spent as compared to 2014 and 2015. Plan reviews account for about 7% of the 
hours spent in the Fire Prevention Bureau.  

A tracking process was implemented designed to track reasons for plan review rejections.  
The outcome is to provide information sheets to contractors on requirements for permit  
submissions. 

We continued the process of distributing quality assurance questionnaires to all contractors  
including fire alarm and fire protection contractors. In 2016 we received 34 completed  
questionnaires with an average score 0f 4.41/5.00. 

QUARTER 2009 2010 2011 2012 2013 2014 2015 2016

First 7.42 9.30 8.70 6.77 4.10 2.80 2.45 2.53

Second 8.68 14.70 10.13 7.26 2.48 2.80 2.29 2.13

Third 9.23 21.00 8.22 5.01 6.29 2.90 2.26 1.40

Fourth 13.17 4.20 9.40 5.06 3.37 4.10 2.46 1.83

Annually 6.41 4.52 3.17 2.36 1.96

PLAN REVIEW TURN-AROUND
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Fire Prevention  Plan Review 

Note: This does not include re-submitted plan reviews. New construction includes all inspections including but not limited to site plans, remodels and new construction.  

FIRE ALARM and FIRE PROTECTION PERMIT REVIEW 

Since 2013, Fire Prevention began to track the number and type of permits applied for. This data 
will assist in identifying trend of installation costs and fees for permitting these installations. Note 
the residential cost for new installations of residential sprinklers is below $2.00 per square foot. 
This cost is based on a 3,000 square foot single family attached structure.  

Type 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

   Fire Alarm/Protection 121 111 85 95 119 117 141 141 126 117

   New Construction 154 112 120 185 100 116 103 103 154 147

TOTAL Number of Plans 275 223 205 165 219 233 244 242 280 264

   ICC Plan Reviews 29 19 14 20 20 25 30 24 21 7

IN-HOUSE REVIEWS

PERMIT TYPE
Fire 

Alarm

Fire 

Sprinkler

Fire 

Alarm

Fire 

Sprinkler

Fire 

Alarm

Fire 

Sprinkler

Fire 

Alarm

Fire 

Sprinkler

 New installations 18 22 6 26 17 21 5 21

Alterations of existing installations 52 52 47 45 48 45 37 50

Residential installations N/A 7 NA 17 N/A 8 N/A 17

Permit Fees $17,666 $27,320 $12,350 $21,532 $16,661 $23,877 $11,088 $18,093

Total costs $485,511 $890,049 $426,080 $701,850 $379,000 $968,000 $241,879 $650,000

Average cost (sq.ft.)new residential N/A $1.55 N/A $1.78 N/A $1.55 N/A $1.44

2013 2014 2015 2016

FIRE ALARM and FIRE PROTECTION PERMIT REVIEW
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Public EducationPublic Education  

Renee GrzeszkiewiczRenee GrzeszkiewiczRenee Grzeszkiewicz - Peter MarianovichPeter MarianovichPeter Marianovich   

ACCOMPLISHMENTS for 2016 

 The 4th annual Run for Your LIFE SAFETY 5K was held on May 1st. This event was designed to 
increase fire safety awareness within our Community, promote personal wellness and raise 
funds to support Illinois Fire Safety Alliance’s fire education programs and CAMP I AM ME 
Burn Camp. As an organization we were able to raise over $23,000. For 2017, our goal is to 
raise $20,000.  

 Firefighter Renee Grzeszkiewicz is coordinating a fire education pilot program for 3rd graders. 
It is expected to expand to all third grade classes throughout the Village. 

 Began implementing a FIRECORPS staffing strategy designed to engage the public in fire safety 
initiatives. The first class included 7 members.  

 299 people were certified to perform Cardio Pulmonary Resuscitation (CPR) and the use of an 
AED. We continue to self-fund our CPR, pyrotechnic and wireless radio alarm programs and 
services. The ability to provide this life saving service at no cost or at least a reduced cost is a 
policy we are most proud of. The CPR program is administered to Village employees, the  
Police and Fire Department personnel, and also to the general public and many businesses in 
the Community. 

 Follow-up letters (109) were sent to residents who had a carbon monoxide or smoke detector  
activation. The purpose is to educate and provide resources to residents on proper operation 
of these detectors. 

All of these accomplishments could not have happened without the leadership and passion 
demonstrated by our now retired Public Education Officer Bill Proper. We thank Bill for all of his 
efforts and keeping education in the forefront of fire safety in the Village of Tinley Park. 

The Public Education section of the Fire Prevention Bureau has had another very busy year.  
In 2016, the Public Education division was involved in 165 educational events where a life safety 
message was delivered. Overall, block parties, the annual open house, school visits and the 5K are 
events where Fire Prevention and Fire Department personnel interact with citizens of Tinley Park.  

“Training produces the skills;  
Circumstance provides the opportunity;  

Experience instills true knowledge.” 
-Unknown 
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In total, it is estimated that over 20,000 children and adults participated in these public education 
events. The following chart details the number of events (including Fire Drills) and the age group 
of all participants. 

The Fire Prevention Bureau is responsible for the permitting, inspection, and enforcement of all  
indoor and outdoor pyrotechnic events. Application and permit reviews are required for every 
event. Special effects at the Hollywood Casino Amphitheatre and fireworks at high school Home-
comings and Fourth of July are typical examples of events reviewed by this team. In 2016, six (6) 
permits were issued.  

Pyrotechnic TeamPyrotechnic Team  

Deputy Chief Daniel Riordan, Fire Inspector Steven Lorendo, Fire Alarm Service Officer Robert Buttala, Deputy Chief Daniel Riordan, Fire Inspector Steven Lorendo, Fire Alarm Service Officer Robert Buttala,   

Captain Timothy Griffin, Captain William Murray, Lieutenant Jason Slager,Captain Timothy Griffin, Captain William Murray, Lieutenant Jason Slager,  

Engineer Charles Messina and Engineer William RicheyEngineer Charles Messina and Engineer William Richey  

Age Range 2013 2014 2015 2016

0-8 3,868 3,403 3,574 5,412

9-13 801 1,011 741 5,048

14-18 1,200 112 712 6,706

19-30 870 1,333 1,050 923

31-55 809 1,163 1,191 1,674

>55 157 272 399 1,114

PUB ED EVENTS/PARTICIPATION

One of the quality assurance measures implemented is a questionnaire designed to understand 
effectiveness of our education programs. In July 2014, Fire Prevention began soliciting feedback 
from all education events. 219 questionnaires were returned and based on a scale of 5.0; our  
Public Education efforts received a score of 5.00. The established minimum is 4.0. 

“The first truth for special operations is that quality  

is more important than quantity.” 
 Hugh Shelton, American Soldier 



 

Tinley Park Fire Department  2016 Annual Report 21 

Fire Prevention BureauFire Prevention Bureau  

AREAS of ACTION for 2017 

Along with maintaining existing programs and best practices, we must continue to evaluate risks 
and perils that can affect the quality of life in our jurisdiction. The following are actionable items 
that may already be implemented and require ongoing maintenance and evaluation or are issues 
that require development and design based on trends or activity. The process of continual  
improvement allows our organization to identify areas of our organization that need to provide 
better service to our customers. 

 

FIRE ALARM 

 Begin the process of renewing the contract for the wireless radio alarm program maintenance. 
Contract expires in third quarter of 2018. The expected outcome is a determination if alarm 
holder costs can be reduced while maintaining the quality of the program. 

 Continue the implementation of the E-DOCS program where all alarm holders send required 
documents to an e-mail address. The expected outcome is alarm holders using this e-mail  
address 90% of the time. 

 Continue embedding all test documents and wireless radio alarm program documents in the  
FIREHOUSE records management system. The expected outcome is information regarding 
these programs can be found by anyone by knowing the address or business name.  

 Install lockout devices for circuits powering radio transmitters and fire alarm equipment. This 
is year 2 of this initiative. The expected outcome is a reduction in accidental shutdown of 
these circuits. All radio transmitter batteries being replaced by the FASO will have these lock-
out devices installed. This is a three year initiative. 

 Continue collecting data regarding the number and type of alarm activations. The expected 
outcome is to better identify alarm holders which are consistently having trouble with their 
fire alarm systems and provide a better method of understanding alarm signaling through the 
head-end equipment. 

 Begin the evaluation process regarding the use of a third party reporting to review inspecting, 
testing and maintenance documents related to fire alarm and fire protection equipment. The 
expected outcome is this task will be reviewed by subject matter experts. 
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FIRE INVESTIGATIONS 

 Continue the process of using FIREHOUSE software to house fire investigation reports. The  
expected outcome is a policy or procedure that all investigators can follow to successfully  
complete a fire investigation. 

 Ensure that all active Fire Investigators have a minimum of 40-hours of training annually. The 
expected outcome is receiving full ISO credit for Fire Investigations. 

 Training records: ensure that all training experiences are entered correctly. The expected  
outcome is accurate training records for all Fire Investigators. 

 Design and implement fire investigation portion of the Target Solutions software. The expected 
outcome is accurate and relevant training for Fire Investigators. 

INSPECTIONS 

 Implement the FIREHOUSE SKETCH module or equivalent. The expected outcome is preplan 
diagrams being developed that can be attached in the FH Occupancy Module. 

 Begin the development of a community risk analysis for all structures/occupancies in the Village 
of Tinley Park. The expected outcome is to quantify the hazardous risk with the Village. 

 Electronic file storage: complete SOG regarding document storage for all rotational inspectional 
files. The expected outcome is a reduction in file storage space and a consistent application of 
all inspectional files. 

 Training records: ensure that all training experiences are entered correctly. The expected  
outcome is accurate training records for all Fire Inspectors. 

 Design and implement fire inspection portion of the Target Solutions software. The expected 
outcome is accurate and relevant training for inspectors. 

 Begin the review process regarding the adoption of the 2015 or 2018 International Codes. The 
expected outcome is updated codes within two editions and a periodic code review that allows 
for changes that meet the Village of Tinley Park’s needs.  

 Ensure that all active Fire Inspectors have a minimum of 12-hours of training annually. The  
expected outcome is the establishments of minimum training requirements for all that perform 
the function of inspections. 

 Begin soliciting for qualified individuals to participate in pyrotechnic inspections. The expected 
outcome is qualified and a adequately staffing. 

PLAN REVIEWS 

 Implement a Plan Review User Guide based number and types of reasons for plan review  
rejections. The expected outcome is a plan review process that proceeds past the initial  
submission. 

 Conduct a plan review internal audit on correspondence generated by the plan reviewer. The 
expected outcome is to ensure that the plan review process is timely and accurate.  

 Electronic file storage: complete SOG regarding document storage for all new construction files. 



Tinley Park Fire Department  2016 Annual Report 23 

 Fire Prevention  Areas of Action 

The expected outcome is a reduction in file storage space and a consistent application of all  
inspectional files. 

 Design plan review template using the FIREHOUSE software. The expected outcome is  
consolidation of databases and  the ability of tracking occupancy activity throughout the entire 
history of a building/occupancy. 

 Update Field Forms to correspond with the latest code adoption. The expected outcome is field 
acceptance test that is accurate and consistent. 

 Continue to provide additional training for Fire Inspector Lorendo. The expected outcome is 
that Fire Inspector Lorendo assume the function of plan reviews with no major errors. 

 Begin the orientation for Fire Alarm Service Officer Buttala to perform fire alarm plan reviews 
and subsequent acceptance testing. The expected outcome is additional cross training for staff 
and providing backup for this function. 

PUBLIC EDUCATION 

 Expand the community outreach program to include shift personnel. Participating in residential 
inspections when shift personnel perform service calls. The expected outcome is residents are 
more informed regarding fire hazards and shift personnel are more informed about single family 
homes and construction. 

 Improve the community outreach for the Block Party program by providing specific information 
to residents by qualified shift personnel. The expected outcome is the resident will be given  
information that will improve fire safety. 

 Design and implement a residential key vault program for those individuals with mobility  
issues. This would be in conjunction with the 911 Dispatch Center’s Premise Alert Form. The  
expected outcome is an increased opportunity to gain access to one’s unit should assistance be 
needed. 

 Develop coalitions to address the increasing 55 and over population, aging in place and  
hoarding. The expected outcome is a networking system that that can provide resources  
depending on the need. 

 Utilize electronic and social media to communicate and provide education regarding carbon 
monoxide safety. Market a “four beeps = a leak” campaign. The expected outcome is a better  
educated Citizen that will understand when there is a carbon monoxide leak and what to do. 
Fire Department operations will also be more efficient by responding to less false alarms.  

 Implement a second class of the FIRECORPS program. The expected outcome is to have citizens 
of the Village become ambassadors of fire safety by allowing them to participate in Fire  
Department sponsored events. 

 Solicit local and corporate organizations for grants and alternative funding that will assist in  
offsetting cost of Fire Prevention Programs. The expected outcome is a continuation of existing 
programs and funding for new programs. 

 Begin the development and identification of Community Risk Reduction programs that provide 
for a safer environment in the Village of Tinley Park. The expected outcome is a process that  
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identifies both frequency/severity of incidents and applies resources designed to reduce or  
eliminate the exposure. 

STAFFING and ADMINISTRATION 

 Hire a full-time Fire Inspector through the Civil Service system. The expected outcome is 
staffing that will meet the goals and mission of the Fire Prevention Bureau. 

 Re-classify two part-time Clerk positions to Administrative Assistant positions. The expected 
outcome is affected staff to continue working. 

 Re-organize open office space to accommodate the needs of Inspectional and Support Staff. The 
expected outcome is a more secure and efficient workspace for those that are within this open 
office environment. 

 Continue the analysis of ISO grading requirements, NFPA 1730 and IAS 426 documents. The 
expected outcome is a Fire Prevention Bureau whose operations have met the minimum  
requirements. 

 Begin the evaluation of existing occupancies to determine any applicability to the 2000 NFPA 
101, Life Safety Code. This is the minimum code adopted by the Office of the State Fire Marshal. 
The expected outcome is occupancies that meet the minimum code established by the State Fire 
Marshal. 

 Begin the evaluation process to determine the cost of performing new construction  
inspections/plan reviews as compared to the permit fees charged. The expected outcome is the  
determination if adequate fees are charged or if there are other cost effective alternatives  
available. 
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“I have no ambition in this world but one, and that is to be a fireman.  
The position may, in the eyes of some, appear to be a lowly one; but we who  
know the work which the fireman has to do believe that his is a noble calling.  

Our proudest moment is to save lives.  
Under the impulse of such thoughts, the nobility of the occupation thrills us  

and stimulates us to deeds of daring, even of supreme sacrifice. 
-Chief Edward F. Croker 

Fire SuppressionFire SuppressionFire Suppression   
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Maintenance DivisionMaintenance Division  

Assistant Chief Douglas J. ErwinAssistant Chief Douglas J. ErwinAssistant Chief Douglas J. Erwin   

DIVISION OVERVIEW 

The Maintenance Division is responsible for the apparatus, vehicles, equipment, and facilities for 
the Department. This responsibility is constant and always moving forward. Without the support 
of the Maintenance Committee, Station Captains, Maintenance Support Team, and Members of the 
Department, the possibility of success would be difficult. I would like to thank each of those listed 
in this section for their help and persistence to make it better for those who come after you. With a 
sound plan and attention to detail, our Department will continue to be a successful asset. 
 

DIVISION MISSION 

It is the Mission of the Tinley Park Fire Department Maintenance Division to meet or exceed  
operational readiness. This is accomplished by ensuring the equipment, apparatus and facilities 
within the Tinley Park Fire Department are maintained at the highest level. Providing deployment of 
all required assets within the Department without interruption, to provide needed service to the 
Community we serve. 
 

ACCOMPLISHMENTS for 2016 

 Mobile Data Browsers in Command Vehicles 200, 210, and 240. 

 Fire Stations 2 and 3 improvement in motion. 

 Established annual station furniture and carpet cleaning program. 

 Annual testing: 

 Hydraulic tools. 

 Ground and Aerial Ladders. 

 Pump testing. 

 Upgraded emergency lighting on Engine 0431. 

 Replaced outdated appliances at Fire Station 4. 

 Painted the apparatus bay at Fire Station 3. 

 Requested Replacement of Aerial Truck 0023. 

 Repaired Engine 0431 – Body Damage. 

 In station dispatch monitoring. 

 Fire Station 2 and 3 kitchen tables updated. 

 Portable radios updated for Engine 201. 
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VEHICLE EXPENDITURES 

“I can think of no more stirring symbol of man’s  

humanity to man than a fire engine.” 

-Kurt Vonnegut 

VEHICLE CALL SIGN Fuel Usage / Gallons 2016 TOTAL

8942 T289  $90.88 $222.88

0020 E202/E201 1,674 $16,740.00 $95,374.00

0021 E211 892 $16,898.00 $54,951.00

0022 E213 516 $5,707.68 $61,031.00

0023 T202 926 $8,876.09 $134,421.00

0249 Service 203 358 $462.71 $3,811.89

0250 Service 201 59 $0.00 $3,201.77

0351 Battalion 202 143 $789.00 $5,606.42

0431 E201/E202 330 $16,503.00 $122,860.00

0533 T203 2,863 $21,941.00 $172,651.00

0555 Trailer   $7.00

0601 Training Gator 8 $0.00 $7,884.69

0739 E204 1,862 $302.28 $115,097.00

0758 222 262 $917.22 $5,322.00

0760 250 260 $860.00 $1,341.21

1160 240 427 $4,024.34 $5,139.40

1161 230 212 $154.47 $12,783.44

1201 Brush 214 3 $261.89 $321.38

1301 Brush 204 89 $1,218.41 $2,282.66

1302 Truck 201 3,024 $25,115.00 $53,202.00

1401 Battalion 201 1,605 $646.48 $15,891.85

1403 Boat 201  $0.00 $2,142.71

1404 Boat Trailer  $1.28 $1.28

1501 220 290 $0.00 $410.00

1502 200 334 $3,352.00 $3,433.00

1503 210 355 $1,790.00 $1,877.00

TOTALS  16,492 $126,651.73 $881,267.58

2016 VEHICLE EXPENDITURE TOTALS
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VEHICLE REPLACEMENT PROGRAM 

 Apparatus are scheduled for replacement every 15 years. 

 Command / support vehicles will be replaced according to the Public Works Fleet  
Management program. 

 Truck 0023 was requested for replacement in the 2015 budget year. Approval for the  
purchase was denied for that budget year. Although out of schedule Truck 0023 is being 
requested for replacement in the 2016 – 2017 budget.  

MAINTENANCE DIVISION SUPPORT 

APPARATUS REPLACEMENT 

CAPTAIN CHRIS STUBE / LIEUTENANT STEVEN GRIFFINCAPTAIN CHRIS STUBE / LIEUTENANT STEVEN GRIFFIN  

The Truck Committee stands ready to proceed with the purchase of the needed Aerial Truck in the 
2017 – 2018 year with plans already in hand. The Engine committee has begun their process in  
developing a new replacement for the 2018 year. 
 

COMMUNICATIONS EQUIPMENT 

LIEUTENANT DONALD DEBIASLIEUTENANT DONALD DEBIAS  

Maintain and repair all communication equipment for the Department.  

REPLACEMENT YEAR FIRE APPARATUS

2015 Truck 0023

2017  

2018 Engine 0020

2019  

2020 Engine 0022

2021

2022 Engine 0021

2023  

2026 Engine 0739

2027

2028 Engine 0739

2029

2030 Truck 0533

2033 Truck 1301

APPARATUS REPLACEMENT

APPARATUS REPLACEMENT 
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STATION SUPPLIES 

LIEUTENANT JAMES GASKILLLIEUTENANT JAMES GASKILL  

All cleaning, vehicle and office supplies are ordered through the supply officer. This is  
accomplished through a monthly inventory of supplies and is conducted at all four stations. 
 

HOSE AND APPLIANCES 

LIEUTENANT JAMES DE MARIELIEUTENANT JAMES DE MARIE  
Annual hose testing was successfully completed this year, required by the NFPA for the integrity of 
the hose and safety of the fire personal. With five engines, two trucks and a compliment of  
multi-size hose at each of our four stations and the training tower, Tinley Park Fire Department 
tests approximately 25,000 feet of hose annually. This process which used to take two months to 
accomplish in the past is now being accomplished in two weeks with the dedication of the  
on-shift fire personnel.  
 

New hose is purchased annually to replace hose that failed the high pressure testing. Continuing 
with the multi-year replacement program of our spare large size nozzles, these nozzles are  
require on each vehicle and can easily be twice as costly as the smaller hand line nozzles. 
 

PUMP TESTING  

CAPTAIN CHRIS STUBECAPTAIN CHRIS STUBE  

Pump testing was completed on time this year with no real problems found. There were a total of 
seven apparatus tested within a few weeks.   
 

RESCUE EQUIPMENT 

LIEUTENANT SHAWN RICHARDSLIEUTENANT SHAWN RICHARDS  

All hydraulic rescue and stabilization equipment are tested and in service. Inventory for like  
apparatus are identical and plans for updating technology are in motion. All hydraulic tools have 
been successfully mounted in their respective positions. 
 

SMALL TOOLS 

CAPTAIN TIMOTHY GRIFFINCAPTAIN TIMOTHY GRIFFIN  

The small tools division has taken steps to ensure all equipment is properly functioning and up to 
date. 
 

STATION FURNISHINGS 

LIEUTENANT KEVIN HICKEYLIEUTENANT KEVIN HICKEY  

Responsible for all station furnishings at each firehouse. Working with the station captains to  
ensure a quality living environment. Fire Station 4 had its appliances updated after 15 years of  
service.  
 

LADDERS 

LIEUTENANT GREGORY AUNELIEUTENANT GREGORY AUNE  

All of our ground ladders and aerial ladders are tested annually by a certified, outside testing firm. 
They are all tested to meet current National Fire Protection Association (NFPA) standards. There 
were 671 feet of ground ladders and 3 aerial ladders tested this year. I would like to thank all the 
station crews for helping in the testing. At this time, we stand tall. No issues on any ladders and 
look forward to start the process again soon. 
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Training DivisionTraining Division  

Assistant Chief Thomas R. SlepskiAssistant Chief Thomas R. SlepskiAssistant Chief Thomas R. Slepski   

The Training Division is responsible to ensure all personnel are properly trained to successfully  
perform their job duties during emergency calls. The fire service is challenged with constant change 
due to our changing world, thus the need to keep current with updated tactics and equipment. 

For the TPFD to stay current with the training needs of today, we will be making a few changes on 
how we deliver training. 

The first change will eliminate Multi-Company Training on Tuesdays. This will change to various 
days to be determined. The biggest change will be using Target Solutions Training Program to  
deliver the training to our Membership. Target Solutions is an internet based training program that 
can be accessed through our emails. This will allow our Members to access their training on and off 
shift. It will also keep us current with OSFM, ISO and NFPA Training.  

We will continue with the Blue Card Incident Command Program. More of our Members will be 
required to become certified in the coming years. 

Tinley Park Fire Department has been identified as a certified testing site for the Office of the State 
Fire Marshal’s Office. This past summer 3 members attended the OSFM Train the Trainer Proctor  
program. This allows us to provide the required OSFM exams needed for promotion, etc. within 
our own facilities. 

We will also be providing additional medical training to our Members due to our more active  
assistance to our contract ambulance service and the numerous EMT’s and Paramedic’s who need 
to keep their Con-Ed training. 

Training is also responsible for Self Contained Breathing Apparatus Maintenance and inventory, 
Maps, Preplans and our Fire Extinguisher inventory. 

2016 ACCOMPLISHMENTS 

 Purchased Target Solutions Hands on Training Program; this is an internet based program that 
can be accessed from any Wi-Fi location. 

 Updated Audio Visual Equipment in the Training Room at Station One. 

 Public Works replaced much of the damaged black top of the Training Tower grounds; there is 
still more that needs to be done. 

 Replaced 2 man doors and one set of double door’s on the burn room of the Training Tower 
with purpose built doors. 

 Sent three members to the OSFM Train the Trainer program to become in house OSFM Testing 
Proctors. 

 Annual Certification of the Training Tower Controls; required by NFPA. 

 Applied for 2016 Illinois Environmental Protection Burn Permit for the Training Tower and 
Training Grounds. 
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 5 Members attended IFSI Fire College. 

 Earned 61 Office of the State Fire Marshal (OSFM) Certificates. 

 Total number of earned OSFM Certificates on file for the TPFD 1,591. 

 Earned 77 Non-OSFM Certificates. 

 Acting Officers are in the process of completing their Blue Card Incident Command Training. 

 Air Quality certifications have been made for both compressors. 

 Flow Testing has been completed for our air packs and SCBA and CBRN Masks. 

2017 GOALS 

 Target Solutions Training to be ready to use by this summer. 

 New Compressor replacing the 30 year old unit at the Training Tower. 

 Provide more live burn time, eliminate Tuesday training and provide multi company training 
during numerous days for on-Shift and Off- Duty Personnel. 

 Implementation of the upcoming OSFM Officer Training Classes/Program. 

 Provide continuing Mutual Aid and Auto Aid Training with our neighboring Departments. 

 Engineers and Acting Engineers to have access to Blue Card Incident Command Training. 

 MABAS 24 Instructors to provide the Advanced Fire Fighter Technician Practical’s using our 
Training Tower and props; this will also be open to any of our members who need this training. 

 Our Air Committee to be trained on our testing equipment by the manufacturer of the  
equipment. 

Advanced Technician Firefigher 4 Arson Investigator 2

Chief Fire Officer - Provisional 1 Chief Fire Officer 1

Fire Apparatus Engineer 10 Fire Department Incident Safety Officer 2

Fire Inspector I 2 Fire Investigator 1

Fire Officer I 3 Fire Officer I Provisional 1

Fire Officer II 2 Fire Service Instructor I 2

Fire Service Instructor II 2 Fire Service Vehicle Operator 1

Hazardous Materials Technician A 3 Hazardous Materials Technician B 1

Rescue Specialist - Confined Space 5 Rope Operations 5

Structural Collapse Operations 1 Swiftwater Technician 1

Trench Operations 2 Trench Technician 4

Vehicle and Machinery Operations 1 Vehicle and Machinery Technician 1

Water Operations 1 Watercraft Technician 2

77

OFFICE of the STATE FIRE MARSHAL CERTIFICATES EARNED in 2016

OTHER CERTIFICATES EARNED

Other Non-OSFM Training Courses
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Operations DivisionOperations Division  

Assistant Chief Kristopher M. DunnAssistant Chief Kristopher M. DunnAssistant Chief Kristopher M. Dunn   

2017 was a very busy year for the Fire Department. We responded to more that 2,700 fire calls 

which made it one of the busiest years to date. As we sift through the analytical data, we find this 

looks like the trend will continue. 

With demand for service increasing the Operations Division is actively working on bringing 

programs that will help to make our service more efficient and effective for the people of Tinley 

Park as well as increasing safety for our Firefighters. 

One of the most important pieces of data we always look at is response time. Because we have no 

control over how long into an incident has been going on, it could easily take more than 7 or 8 

minutes before 911 is called for a fire. With this in mind, it is up to the Operations Division to  

develop ways to make the response time as fast as we can after the point 911 call is made. Over the 

past 3 years we have worked with the Dispatch Center to update our Computer Aided Dispatch 

system. This update let us build automatic response plans based on the nature of the emergency. 

So now when the Dispatcher confirms what your emergency is and your address the CAD will  

instantly recommend the response and the closest units to your emergency. We have also added the 

Phoenix G2 station alerting system that alerts our Fire Stations and On Duty Crews to all calls  

immediately as the Dispatcher presses the alert button. This process has dropped the over all time 

it takes to dispatch a call for service from almost 2 minutes to around 15 seconds. In 2017  

Operations will continue to work closely with communications to find ways to make these 2  

programs help us with not only response times but also with our analytical data collection and 

mapping.  

Until recently very few comprehensive studies existed that looked at the impact of carcinogens on 

Firefighter health. In 2010, the National Institute of Occupational Safety and Health did the most 

comprehensive study to date. It followed 30,000 current and former Firefighters in Chicago,  

Philadelphia, and San Francisco. The Study found “an increasing amount of epidemiological  

evidence link in occupational exposures from firefighting to various forms of cancer of the brain, 

digestive tract, genitourinary tract, and lympho-hematopoietic and respiratory systems. In order to 

be proactive in risk reduction the Operations Division of the Fire Department is currently working 

on a Cancer Risk Reduction Program. We will be combining several low cost, high impact solutions 

with some other more aggressive operational changes to help keep our Firefighters as safe as we 

can make them. Under the Operations Division the Quartermaster service has developed a  

comprehensive plan that will help with not only our cancer risk reduction but will also help us to 

get the most longevity out of our bunker gear. This plan includes a second set of bunker gear for 
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each Firefighter so that they can wear a set while a set is sent out to be cleaned, repaired and  

recertified by a licensed third party. Our uniform policy will also be affected because every member 

of the duty crew will have to have at least a second uniform on shift so that if they go to a fire 

where they are exposed to the carcinogens associated with the products of combustion, they can 

take a decon shower and change before continuing the shift and letting those poisons continue to 

enter the body via absorption and they do not contaminate the shared living area. 

The Operations Division has been working on several operational changes as well as some new  

operational programs. One of those programs is the Active Shooter/Mass Casualty program. The 

Fire Department is working very closely with Police to refine and update our responses to these 

types of calls that are becoming more and more prevalent. This program will involve training and 

coordination with the Police Department so that it can be done as safely and effectively as possible 

with the goal of saving lives that previously may not have been able to be saved. We will be  

employing the new Rescue Task Force concept that has been proven to save more lives of people 

that are casualties to these types of events. This program will also include some equipment that has 

not been considered “firefighting” type equipment but will be incorporated into our personal  

protective equipment as well as some new life saving technology used all over the world for this 

purpose. 

Under the leadership of a new Fire Chief, the Operations Division will continue to develop ways to 

make the Fire Department better, faster, safer and stronger by constantly reviewing our  

operations. We will continue to evaluate new techniques and technologies that will work to bring 

the best service that we are able, to our Village and the Citizens and Visitors that we protect.  

“If you don't understand how to run an efficient operation, new machinery will 
just give you new problems of operation and maintenance. The sure way to  

increase productivity is to better administrate man and machine.” 
-W. Edwards Deming, American Scientist 
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Assistant Chief Daniel J. RedaAssistant Chief Daniel J. RedaAssistant Chief Daniel J. Reda   

The Personnel Division is the Human Resource Division of the Fire Department and is responsible 

for the following:  

 Employee Recruitment. 

 Assists Human Resource Recruit Testing. 

 Making request to Human Resources for new hires. 

 Making recommendations for Termination of Employees to Human Resources, if warranted. 

 Disciplinary Action. 

 Promotional Testing. 

 Maintenance and Enforcement of the Standard Operating Guidelines (SOG’s). 

 Employee Recognition. 

 Daily Scheduling. 

 Extra Duty Staffing. 

 Safety. 

 Notifications of Injuries or Deaths. 

 

The Personnel Chief has five line Officers that report to him to help implement these programs. 

 Captain Matt Randall is responsible for the Safety Committee. 

 Lieutenant Shawn Richards assists with the Scheduling. 

 Lieutenant Nick Bohlsen is responsible for the Recruit and Retention Committee. 

 Lieutenant Mark Cotrano is responsible for Awards and Recognition. 

 Lieutenant Greg Aune is responsible for the History of the Fire Department. 

In 2016 the Tinley Park Fire Department hired five (5) new members. These individuals were the 

last ones eligible to be hired from the entrance exam conducted in 2014 and were all Basic  

Operations Firefighters through the State of Illinois. These Members’ probationary period will be 

over March 31, 2017. 

In 2016 the Department lost a total of ten (10) members; one, long time member and Chief of the 

Department, Ken Dunn, who served the Village for 45 years. The other nine (9) left for other  

reasons; including some for full–time fire service careers. 
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Currently the Department is made up as follows:  

In 2016, the Personnel Division recognized the need to add to the ranks of the Acting Positions of 

the Department. Members may be asked “act–up” when a member of a certain rank is unavailable 

to work his/her position. Personnel recommended to training individuals that may have been  

eligible to move to an acting positon and training worked with these Members to make sure they 

received any additional training they may have needed to be successful. Currently the Department 

has: 

7 – Acting Shift Commanders 

12 – Acting Officers 

22 – Driver Operators (Engineers) 

2016 ACCOMPLISHMENTS 

 The Standard Operating Guidelines (SOG’s) continued to be reviewed, revised, updated and in 
some instances eliminated. 

 Almost full compliance with Members’ shift requirements. 

 Monthly safety inspections of the Fire Department facilities were performed to meet the  
standard set forth by the Intergovernmental Risk Management Agency Standards. 

 Worked with Human Resources to lay the ground work for hiring new Part–Time  
Firefighters. 

1 Interim Fire Chief 
(Shared between the 2 Deputy Chiefs)

2 Deputy Fire Chiefs

     1-Fire Suppression

     1-Fire Prevention

4 Assistant Chiefs

     1-Maintenance

     1-Operations

     1-Personnel

     1-Training

6 Captains

23 Lieutenants

24 Engineers

53 Firefighters

5 Probationary Firefighters

117 Total Members

DEPARTMENT BREAKDOWN
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2017 GOALS 

 Work with the Retention Committee on ways to improve morale. 

 Look at different scheduling options. 

 Update the scheduling SOG. 

 Continue to mentor and monitor the activity and effectiveness of the Safety Committee. 

 Work at recruiting more members to the Safety Committee. 

 Put together training for the Stand Down for Safety Week. 

 Conduct an entrance exam for new part – time Firefighters. 

 Conduct promotional exams for both Lieutenants and Engineers. 

 Conduct an awards night. 

 
Respectfully Submitted, 
Daniel J. Reda 
Assistant Chief / Personnel 
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KRISTOPHER DUNN DOUGLAS ERWIN DANIEL REDA THOMAS SLEPSKI 

 TIMOTHY GRIFFIN  ANTHONY P. MAZZIOTTA MATTHEW RANDALL CHRIS STUBE 

WILLIAM MURRAY KENNETH ROEMER 

 GREGORY AUNE  JAMES DEMARIE BRYAN GUDYKA ROBERT REYNOLDS 

 JOHN BARRY BRYAN DUESING KEVIN HICKEY SHAWN RICHARDS 

 NICHOLAS BOHLSEN DENNIS FOREMAN BRIAN JOHNSON JASON SLAGER 

 MARK COTRANO SCOTT FRENCH DANIEL MAZZIOTTA TODD SWARTZENTRUBER 

 ADAM CULBERTSON JAMES GASKILL TIMOTHY O'HAGAN JAMES WOOTEN 

 DONALD DEBIAS STEVEN GRIFFIN JAMES OWCZARSKI 

 TIMOTHY BEST  MICHAEL ELMER PETER MARIANOVICH WILLIAM RICHEY 

 THOMAS BLOMBERG  MICHAEL GILGENBERG BRIAN MILLERICK GEORGE ROCK 

 ADAM CASNER DANIEL GRANT JOSEPH O'DETTE NORMAN RONEY 

 ANTHONY DEADAM JOSEPH GRECO PATRICK O'DWYER CHARLES RUSS 

 THOMAS DONNELLY, JR. ANYAETTA HOOPES ERIC PETERS THOMAS TONRA 

 JOHN DUFFY MICHAEL KOPYCINSKI MARK RAGO MICHAEL WITTMAN 

RAYMOND BALE LIAM FITZMAURICE THOMAS KRASNECK BRADLEY ROEMER 

 MICHAEL BELLIVEAU FREDERICK FORD SHANE KRIVANEC JAMES RYGULA 

 ROBERT BERAN SHANE GARREN JEFFREY KUSHNER JOSEPH SMULEVITZ  

JORDAN BOYCE RENEE GRZESZKIEWICZ MICHAEL KUSHNER MICHAEL STANTON

 TIMOTHY BROOKS STEVE GRZESZKIEWICZ RANDY LUDKE WAYNE STARKMAN 

 MARK BULVAN DANIEL GUZY JONATHAN MERRICK NATHAN THOMSON 

 ANTHONY BUTERA JOSEPH HAAGA MICHAEL MILAZZO CHRISTOPHER TILLSON 

 EJ CALUNGCAGUIN RYAN HANNON ADAM MOLLER WILLIAM TURNER 

 STEVEN CURTIS KEVYN HOLDEFER JOHN NAGLE STEVEN UTHE 

 JOSEPH DALUGA BRIAN HOOGERVORST TIMOTHY NEAL, SR. JASON VACCARO  

 THOMAS DONLAN MICHAEL HUGHES STANLEY PEDZIWIATR GIANNI VALSECCHI 

 THOMAS DZIEKAN JEFFREY IWANAGA JONATHON POPP JONATHON WICK 

JEREMY FEINBERG MATTHEW JOHNSON TODD RABIDEAU MATTHEW ZANTA 

ANTHONY KAHNE PAUL REYES 

JAMES DANIEL ASHWIN KADABA CHARLES KRUG SEAN PEASLEE 

ERIK HAJKOWICZ Personnel Roster effective as of 12/31/2016

INTERIM FIRE CHIEF

DEPUTY FIRE CHIEF - FIRE SUPPRESSION DEPUTY FIRE CHIEF - FIRE PREVENTION

ASSISTANT CHIEFS

CAPTAINS

ENGINEERS

FIREFIGHTERS

PROBATIONARY FIREFIGHTERS

STEPHEN KLOTZ

 STEPHEN KLOTZ  DANIEL RIORDAN

LIEUTENANTS
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Administrative StaffAdministrative StaffAdministrative Staff   
“No one is more cherished in this world  

than someone who lightens the burden of another.” 

Joseph Addison 
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Administrative StaffAdministrative Staff  

Office Coordinator Claudette FlowersOffice Coordinator Claudette FlowersOffice Coordinator Claudette Flowers   

  Donna BeranDonna Beran  Eileen KeatingEileen Keating  Cheryl BobbittCheryl Bobbitt  Laura RotLaura Rot  

“A great leader's courage to fulfill his vision comes from passion, not position.”  
John Maxwell 

2016 was a changing year. The Administrative Staff made enormous adjustments emotionally and 
operationally as we bid farewell to the kind man who had been Chief for the entirety of our  
employment, Ken Dunn. We can’t thank him enough for instilling in us the great passion he always 
carried for life safety, public education, firefighter training, and growing mutual aid in Illinois.  
We wish him the best in his retirement! 

We also extend our gratitude to Deputy Chiefs Daniel Riordan and Stephen Klotz for serving as  
Interim Fire Chief while the Village searched for a new leader. Stepping into this role, maintaining a 
hold on their regularly assigned duties, and keeping the Department running smoothly was a  
substantial challenge. Throughout their terms, they continued to encourage and sustain us all. 

"Always be nice to secretaries. They are the real gatekeepers in the world." 
Anthony J. D'Angelo 

The Administrative Staff ’s daily routine  
encompasses a wide variety of tasks as we 
serve both the Prevention and Suppression 
divisions of the Department. Total hours 
worked for 2016 were 6,748.25; excluding  
vacation, holiday and personal hours. The 
chart titled Resource Allocation (right) shows 
a breakdown of how clerical duties were  
apportioned for the year. 
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As you can see, we have four top resource allocation categories – General Office Duties,  
Fire Prevention, Projects, and Personnel. To further define how our staff works within these  
classifications, we offer the following: 

 General Office Duties include, but are not limited to, office correspondence (letters, memos,  
orders), receiving office visitors (both internal and external), taking phone calls, copying,  
scanning, data entry, filing, mail distribution, filing organization, faxing, calendar setup,  
submitting work orders, and processing miscellaneous requests for Department personnel. 

 Fire Prevention involves setting appointments for inspections, processing plan reviews, updating 
occupancy information, preparing Fire Inspector’s daily worksheets, distribution/setup of  
Fire Inspector schedules, reviewing Fire Inspector paperwork, setting up appointments to  
inspect newly constructed buildings, maintaining occupancy filing organization, assist Public 
Educators, gather information for monthly reporting, assemble inspection surveys, assist with 
Fire Prevention week activities, school visits, poster contest, open house. 

 The majority of hours spent in the project category were in conjunction with the  
implementation of the occupancy module into our electronic records management program. 
100% of Tinley Park’s multi-family, commercial and school occupancy data was moved from an 
electronic spreadsheet / hard copy file to the FIREHOUSE program. This move will save hours of 
time and allow files to be stored, viewed and maintained electronically in one location.  
Additionally, our Administrative staff scanned files for electronic storage, allowing us to send 
hard copy files offsite for long term storage. This project is working to free up much needed 
space in the administrative area. 

 Maintaining personnel records for a staff of just over 120 can require constant attention.  
Processing Department guidelines, updating personal information, initiating paperwork for 
leaves, separations, promotions and disciplinary actions are time-consuming as they have to be 
handled carefully. These tasks also entail compiling statistics for tracking, entering hours,  
processing payroll and interoffice mail. 

“It's easy to make a buck. It's a lot tougher to make a difference.”  
-Tom Brokaw 

 For us to run efficiently as an organization, each Division, while carrying out their independent 
tasks, must still remain focused on the Department’s mission. Our Administrative Staff works  
closely with Department personnel to ensure information is processed as quickly and accurately as 
possible. We realize that professionalism and integrity are key players in our determination to  
provide superior service to both our internal and external customers. Our part in the drive to  
educate, equip, prevent and enforce is to ensure our goals for 2017 run parallel to the Tinley Park 
Fire Department mission statement and vision. 

 Provide an outstanding level of service via highly-trained, devoted professionals. 

 Attend a minimum of  (6) FIREHOUSE training sessions to increase program knowledge. 

 Send (2) Administrative Staff personnel to the IFSAP annual conference for training. 

 Attend seminar in statistical data compilation. 

 Adjust to the changing needs of the Community and our Department and seek improved ways 
to provide exceptional service to our Citizens. 
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 Conduct surveys to determine customer needs – both internally and externally. 

 Become cost effective and efficient. 

 Focus on current expenditures to decrease spending and find less expensive, quality  
solutions in order to positively impact the budget. 

 Be prepared to respond to all emergencies. 

 Ensure office staff is appropriately trained in National Incident Management System. 

“Excellence is doing ordinary things extraordinarily well.” 
 – John W. Gardner 

 

Claudette Flowers, Office Coordinator 

Claudette has been with the Department since 2000, serving as Office Coordinator for the past  
3-1/2 years. Working with senior fire department management, she provides them with information 
and personnel resources to assist in accomplishing their goals. Claudette supervises the  
Administrative Staff on a daily basis for both the Fire Prevention and Fire Suppression divisions. 
Additionally, she conducts employee reviews, oversees personnel and training file management,  
billing, correspondence and prepares accident/injury reports. She manages the Administrative Staff 
schedule, making sure administrative resources are available when the need arises. 
 
Claudette’s top 5 responsibilities include: (examples below) 

 Providing administrative support to senior management. 

 Maintaining the Department’s FIREHOUSE records management system. 

 Furnishing clerical resources for prevention, public education and suppression events. 

 Generating statistical reports as requested. 

 Assisting with annual budget preparation. 

Budget Document 

In use FIREHOUSE Report 

ADMINISTRATIVE STAFF RESPONSIBILITIES 
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Donna Beran, Clerk 

We are happy to have Donna on board for her 10th year with the Village. She is a hard-working  
individual who is always enthusiastic about jumping in both feet first. Her primary focus this year 
has been on getting Tinley Park’s occupancy data electronic. While taking time to show co-workers  
‘how-to’ she has helped train personnel on some of her tasks, allowing others to learn while  
expanding our resource pool. The office has already realized the time saving benefits that Donna 
has extracted from FIREHOUSE, and her efforts will assist in producing quicker, more  
accurate statistical data. 
 
Donna’s top 5 responsibilities include: (examples below) 

 Being administrative liaison for the Fire Prevention 
division. 

 Working with occupancy data to convert to  
FIREHOUSE records management. 

 Preparing violation reports and processing citations. 

 Providing administrative support for public education 
events. 

 Compiling statistical data for  
reporting. 

FIREHOUSE Occupancy Module 
FIREHOUSE Violation Report 

2016 Poster Contest Winner 

Eileen Keating, Clerk I 

Eileen is an enthusiastic member of our Department. For 9 years she has worked hard at keeping 
both the Suppression and Prevention clerical work in order. A valuable assistant to many, Eileen 
keeps busy with setting up the One Note office calendar, assembling the monthly Manager report, 
processing plan reviews, tracking false alarm calls, scheduling appointments, requesting  
Firefighter certificates and coordinating inspectional work schedule. Annually and quarterly she 
distributes the billing for the wireless alarm system and keeps the accounts from becoming  
delinquent. 
 
Eileen’s top 5 responsibilities include: (examples page 45) 

 Scheduling and maintenance of inspections and inspector's daily schedules. 

 Acting as administrative liaison to Training and Fire Prevention divisions. 
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Radio Alarm Newsletter Daily Inspector Worksheet Plan Review Sheets 

 Supporting radio alarm program administrative needs. 

 Providing FOIA documents as requested. 

 Processing plan reviews and handling citations. 

 

 

 

 

 

Payroll Entry 

Cheryl Bobbitt, Clerk 

Cheryl has served with professionalism for 8 years as a clerk and has done a spectacular job  
keeping the personnel records in prime order. She has taken statistical reporting to great lengths 
and produces tailored reports in both our records management system and on a spreadsheet. The 
data collected helps see where we’re spending as well as tracking hours and education. This year 
she was able to add billing to her resource skills and has developed an instructional manual on the 
payroll entry process. 
 
Cheryl’s top 5 responsibilities include: (examples below) 

 Providing administrative support to the Personnel and  
Maintenance Chiefs. 

 Processing payroll. 

 Preparing statistical reports / annual report. 

 Billing. 

 Maintaining Standard Operating Guidelines . 

Chief’s Labor Report 

Standard Operating Guideline 
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Shift Commander Journal 

Laura Rot, Clerk 

In June we welcomed Laura into our Fire Department family. She is the friendly voice you hear on 
the phone, is responsible for getting customers to the correct destination, ordering our office  
supplies and making sure she remembers all she has learned so far! In addition to an extended 
computer skills class and getting involved in public education events without hesitation, Laura has 
shown that she is eager to assist with passion, pride and dedication and is more than willing to 
keep learning. 
 
Laura’s top 5 responsibilities include: 

 Reception / Phones / Processing Mail. 

 Scheduling inspection appointments. 

 Office supply coordinator. 

 Processing purchase orders. 

 Scheduling items for the Shift Commander. 

“Unity is strength... when there is teamwork and collaboration,  
wonderful things can be achieved.” 

-Mattie Stepanek 
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2016 HIGHLIGHTS 

 Welcomed new team member Laura Rot. 

 Clerk Donna Beran and Fire Inspector Steve Lorendo entered 100% of the occupancy data into 
our FIREHOUSE program. 

 Clerk Eileen Keating earned her Permit Technician certification. 

 Clerk Cheryl Bobbitt attended the 2016 IFSAP Training Conference and helped create posters 
to decorate the camp cabins for ‘Camp I Am Me’ Burn Camp. 

 All staff completed Globally Harmonized System training. 

 Compiled, edited and produced the 2015 Annual Report for the Fire Department. 

 Joined in the fun at the annual Tinley Park Firefighter’s Dance, St. Patrick’s Day Parade,  
Discover Tinley, 4th Annual 5K, Open House, the Fire Prevention Annual Poster Contest  
Banquet. 

 Joined in the semi-annual meeting with the Fire Prevention Inspectors. 

 Personnel attended FIREHOUSE training classes for database structures, occupancies, user 
field rules/setups, expressions and reporting. 

 Successfully assisted with International Accreditation Service re-certification process. 

 
 

Illinois Fire Service Administrative Professionals (IFSAP) 

We are proud to be affiliated with the Illinois Fire Service Administrative Professionals (IFSAP); an 
organization of Fire Service Administrative Assistants across Illinois who join together to provide 
educational and networking needs for fire service support staff. Members of the organization 
keep in touch via e-mail, conferences, outings, fundraisers and charity events held throughout the 
year. 

Training classes geared towards Fire Administrative Support Personnel are offered frequently.  
To date, four members of the Administrative Staff have completed the Fire Service Executive  
Support certification program. This 13-week program is offered every two years and covers  
classroom topics such as public education, group dynamics, communications, management, and 
fire-related laws and standards. The unique hands-on fire behavior/EMS training helps give the 
office personnel a glimpse of what our Firefighters actually encounter on the fireground. It also 
provides an opportunity for those in the class to form important relationships spanning multiple 
departments within the state. IFSAP is a branch of the Illinois Fire Chiefs Association (IFCA). 
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2016 Retirements2016 Retirements  

KENNETH C. DUNN 
Fire Chief 

45 Years of Service 

Firefighter Joseph Bell 
11 Years 

Engineer John Colangelo 
11 Years 

Engineer Grzegorz Skwara 
10 Years 

Firefighter Michael Anderson 
9 Years 

Firefighter Douglas Hughes 
5 Years 

Firefighter Matthew Delestowicz 
4 Years 

Firefighter Adam Gabrys 
3 Years 

Firefighter Jason Pavlik 
3 Years 
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2016 Highlights2016 Highlights  

Firefighter Mark Bulvan 
For Outstanding Service since 1999 

Firefighter Renee Grzeszkiewicz 
For making a difference in Public Education 

 



 

Tinley Park Fire Department  2016 Annual Report 

FIREMAN’S PRAYER 

When I am called to duty, God, 
wherever flames may rage, 

give me strength to save a life, 
whatever be its age. 

 
Help me embrace a little child 

before it is too late, 
or save an older person from 

the horror of that fate. 
 

Enable me to be alert, 
and hear the weakest shout, 

quickly and efficiently 
to put the fire out. 

 
I want to fill my calling, 
to give the best in me, 

to guard my friend and neighbor, 
and protect his property. 

 
And if according to Your will 
I must answer death's call, 

bless with your protecting hand, 
my family one and all.  

 


